Weymouth Supplementary Regulations

March 8, 1985

Rules & Regulations

Persons employed as full-time permanent must joint the retirement system as of their
date of employment. (Under age 65);

Persons employed as full-time temporary may join the retirement system as of their
date of employ and must join after six (6) months of employment even though still
“temporary”;

Persons employed as part-time permanent must join if they work twenty (20) or more
hours a week;

Persons employed as part-time permanent cannot join. Part-time, if they go below
twenty (20) hours aweek, can continue for six (6) months. After six (6) months go
inactive. Interest for two years. Can withdraw anytime after going under twenty (20)
hours aweek. (Cannot buy back time if under twenty (20) hours aweek. If back to
twenty (20) (or more) within six (6) months, asif they never left. Part-time
employees, if aways part-time,. receive full year’s credit. (AMENDED
SEPTEMBER 19, 1995)

December 31, 1986 Membership Anyone employed by the Town of Weymouth on or after 1/1/87 as a part-time,
provisional, part-time temporary, temporary provisional, seasonal or intermittent
employee, shall not be eligible to join the retirement system.

September 19, 1995 Membership Part-time employment.

1. General Provisions Governing Creditable Service for any Period of Part-time,
Provisional, Temporary, Temporary Provisional, Seasonal or Intermittent Employment or
Service Prior to any Individual’s Eligibility for Membership in the Weymouth
Contributory Retirement System (the System).

2. Eligibility.

3. Credit for Creditable Service for an Eligible Part-Time Employee.

4. Relationship to Massachusetts General Laws Chapter 32.

5. Administration.

6. Interpretation.

7. Effective Date.




